Semester: VI

Paper No:

5

Course Code: 6005
Paper: International HRM
Marks: 100 (Internal 25 + External 75)

Credits: 4

Semester End Examination: 75 Marks
Continuous Internal Evaluation: 25 Marks
Duration of the Exam: 3 hours

Internal Evaluation Criteria:
All modes of internal evaluation should be conveyed to the students in the beginning of the

semester.
Criteria Mode of Evaluation Marks
Literature review AND/OR Case Study on | Report with presentation / Scores 10
failures and success of acquisition and
mergers from HR perspectives
Assignment on Modern techniques of IHR / | Scores 15
Test
Total 25
Objectices:

Students learn techniques which International HR (IHR) managers undertake similar to their
domestically-based colleagues and the scope and complexity of IHRM Tasks.

Module Topics Contact | Weightage
Hours (%)

I Globalization — Nature, Drivers, Effects; 15 25
Multiculturalism — Definition, dimensions, Cultural
Predisposition
Cross Cultural Differences & Managing Across Culture;
Staffing Of International Business

I IHR Planning, Recruitment, Selection, 15 25

T & D For International Business

International Compensation Management; Repatriation;
HRM In Cross Culture Mergers & Acquisitions
Analysis of Success & Failures of Acquisitions and
mergers through HR perspective.




Il Ethics And The IHR; Social Responsibility And 15 25
International Business
Demographic diversities and its influences on global
execution of business
v Recent techniques in HR: Employee leasing, dual carrier 15 25
groups. Flexi time and flexi work, organizational politics,
exist Policy and Practice
Total 60 100
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