BMS Semester: 111

Paper No: 3

Paper: Human Resource Management;
Course Code: 3003

Marks: 100 (Internal 25 + External 75)
Credits: 4

Semester End Examination: 75 Marks
Continuous Internal Evaluation: 25 Marks
Duration of the Exam: 3 hours

Objectives:

This course will enable the students to have a clear understanding of the foundation of HRM,

its need andvarious functions.

Internal Evaluation Criteria:

All modes of internal evaluation should be conveyed to the students in the beginning of the

semester.
Criteria Mode of Evaluation Marks

Written test Taken by college as internal 10
test

Assignment / Presentation/s Concern faculty members of 10
each subject will be
responsible for this

Case study on HR Policies, HRP, Recruitment, | Students have to submit Case 05

job analysis

study analysis report

Total

25




Module

Unit
No.

Detailed Syllabus

Teaching
Hours

Marks/
Weightage

Introduction to HRM:

HRM: Origin, Growth & Evolution,

Importance-Scope & Functions. Qualities of HR Manager,
Meaning of HRM, Functions & Objectives of HRM,
Difference between PM & HRM

Human Resource Planning:

Importance, Process of Human Resource Planning, Need &
Benefit OF HRP, Factors affecting HRP (Internal &
External)

15

25

[1

Job Design & Job Analysis:

Job Design, Job Analysis, Job Description, Job
Specification (Purpose, Use & Contents of each),
Techniques of Data collection for Job Analysis

15

25

111

Recruitment, Selection, Placement, Induction Sources of
Recruitment, selection procedure steps. Interview & types
of Interview, Placement, induction objectives & procedure.

L

25

AY

HR Policies- Meaning, objectives, Importance and scope
steps in: Policy formulation

Performance Appraisal & Compensation
Management-Meaning, Importance , Systems

Ethical Practices in Human Resource Management

15

25

Total

60

100
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